











































































































































































































































































































































































Ａ事業所１回目（N＝２４） 全体での評価（講義） ０ ０ ５ １３ ６ ２ ４．７５
Ａ事業所２回目（N＝２２） ストレスチェック ０ ０ １ １８ ３ ２ ２３．５５***
リラクゼーション体験 １ ０ １ １６ ４ ３ ２７．８２***
コミュニケーション体験 ０ １ ４ ８ ９ ３ ７．４６
相談事例の紹介 ０ １ ３ １７ １ ３ ３２．５５***


















ストレスチェック 女性 ０ ０ １ １４ １
２ ２．９５
男性 ０ ０ ０ ４ ２
リラクゼーション体験 女性 １ ０ １ １１ ３
３ ．８９
男性 ０ ０ ０ ５ １
コミュニケーション体験 女性 ０ １ ３ ６ ６
３ ．５７
男性 ０ ０ １ ２ ３
相談事例の紹介 女性 ０ １ １ １４ ０
３ ６．１８
男性 ０ ０ ２ ３ １
全体での評価 女性 ０ ０ ２ １２ ２
２ ．８５

















ストレスチェック なし ０ ０ １ １２ ２
２ ０．４９
あり ０ ０ ０ ６ １
リラクゼーション体験 なし １ ０ １ ９ ４
３ ３．８５
あり ０ ０ ０ ７ ０
コミュニケーション体験 なし ０ １ ２ ５ ７
３ １．５８
あり ０ ０ ２ ３ ２
相談事例の紹介 なし ０ １ １ １２ １
３ ２．６６
あり ０ ０ ２ ５ ０
全体での評価 なし ０ ０ １ １２ ２
２． ３５
あり ０ ０ １ ５ １
































































































































































































An examination of mental health training program： In case of mixture
group of rankandfile employees and managerial class.
Moritaka KOSAKA
ABSTRACT
Effective mental health training is recommended to be enforced every group because
each has different aim or procedure to achieve self care（to protect one's mental health
for their own effort）or care by management director（to manage organizational mental
health）． However, some mental health training programs are ordered to carry out for
mixture group of rankandfile employees and managerial class. It is necessary to include
contents which both groups are satisfied within limited time schedule. This study in-
spected contents of mental health training programs for mixture group of rankandfile
employees and managerial class, by analyzing posttraining questionnaires.
Two times of training program were conducted. First training containing basic knowl-
edge about mental health got moderately good evaluation, however some of them re-
sponded“included contents already knew”. Second training containing experience learning
also got moderately good evaluation, regardless of sex and an official post and rank, how-
ever, relaxation and communication promotion program got somehow dispersed evalu-
ation.
In these limited situations, it is necessary to make plan of mental health training includ-
ing program, to achieve recognition of knowledge about mental health without acclimati-
zation, to introduce coping methods with variation, to participate with low invasiveness
for one's mind, and to introduce resources for counseling with simulation method.
Key words：self care, care by management director, stress, relaxation, activation of com-
munication
76 人間福祉研究 第１３号 ２０１０
